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The Marble Bar Community Resource Centre Inc. (MBCRC) is a not for profit, community managed
organisation servicing the remote Pilbara community of Marble Bar. MBCRC is part of the Western
Australian Community Resource Centre Network (WACRN;) a network of Community Centres located in
rural, regional and remote communities throughout WA. WACRN is funded primarily by the Department of
Primary Industry and Regional Development (DPIRD).
MBCRC also functions as an Agent for Services Australia (formerly the Department of Human Services),
assisting customers with issues relating to Centrelink and MyGov. These two contracts, in addition to oneoff community grants and user paid services, enables the Centre to deliver a range of services and activities
to the community of Marble Bar.
MBCRC celebrated 20 years of service to the Marble Bar community in June 2021. The MBCRC has slowly
and steadily expanded their services over the past decades and looks forward to continued growth and
development for many years to come.
Our vision is to increase opportunities for
community members to access training and
services to begin to bridge the gaps that
people who live in regional areas commonly
face.
MBCRC aims to do this is by listening to the
needs of the community and working with
other agencies, government departments
and funding bodies to develop and
implement programs, services and activities
to meet educational, social, financial, health
& wellbeing, business and recreational needs
of people who live in Marble Bar and
surrounds.
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•
•
•
•
•
•
•
•
•
•
•

Computer & internet access
Document printing, faxing, scanning, binding and more
Wide format and high quality photo printing
Photo scanning
Sublimation printing
Secretarial and design services
Video conferencing
Room Hire
Equipment Hire
Paid advertising (Mirage)
Miscellaneous product sales (USBs, books etc.)

•
•
•
•
•
•

Drop in or by appointment one-on-one support
Referrals to support organisations (referral relationships)
Centrelink (Human Services) Agent
Volunteer Tax Help Program – Australian Tax Office
Free indigenous trust form processing (grant funding)
Free access to computer/printing for government forms (access point)

•
•

Drop in service for basic governance support & queries
Paid support for complex queries and assistance

•
•
•
•

Monthly Mirage newsletter
Social media information sharing
MBCRC Community noticeboard
Free access to computer to access government websites and information

•
•
•
•

Social events such as BBQs, morning teas, market days and more!
Community information sessions
Business recruitment and networking opportunities
Collaborative events & initiatives with other organisations

•
•
•
•
•
•

Workshops and training events
Coordinate training with Registered Training Organisations (RTOs)
Coordinate other general training and education programs
Referrals & enrolment assistance (i.e. with apprenticeship support organisations)
Study area & equipment hire
BeConnected Digital Literacy for Seniors

4

The Marble Bar Community Resource Centre is a not-for-profit Incorporated Association governed by a
volunteer committee. The committee is elected by members each year at the annual general meeting.

Having been involved in the MBCRC since 2010 this
will be my final report as I find it difficult to
continue since moving to Port Hedland. I have tried
my best over the last 10 months since my move but
due to distance and personal issues am unable to
continue.
Thankfully the more than excellent staff have kept
the place going and things have only improved in
the last few years both services provided and
financially and this is due to the effort of current
staff and committee.

Not a lot more to add but having started as
coordinator then committee member and finishing
as the chair it has been a rewarding experience and
do not regret anything.
I wish the CRC continued success with future
committees and staff.
Dean Hatwell,
Chairperson

It is hard to get the CRC out of my blood so will be
always looking at how it continues and prepared to
help when I can.
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The 20/21 financial year for the Marble Bar
Community Resource Centre has been mainly
positive. We have again run at a fairly minimal
loss, but a loss none the less. We’ve managed to
stick fairly closely to our budget, the only
significant deviation being the decision to take on
another rental house in December 2020. The
house currently costs the CRC $330 per week to
rent and expenditure on the furniture and
whitegoods totalled around $6,000. While the
new Bohemia Street house does have a fairly
large rent as opposed to the original General
Street property at $180 per week, it is a much
nicer house and this will hopefully go a long way
towards helping to attract the right candidate for
the Coordinator’s job when the time comes. The
CRC has furnished the house with all basics
needed to be comfortable so we have managed
to rent the house out for a few overnight stays in
the meantime, and this also helps to reduce costs
to bring in trainers and other facilitators for
community initiatives. It should also be noted
that the Department of Housing has indicated
they will not be renewing the General Street
lease, so while Bohemia does look like a large
cost it is also a good safety net that we have now
secured considering the housing situation in
Marble Bar.
Our major expenditure was, as always, wages and
the associated costs that come with employing
people. Currently the CRC is run by a fulltime
coordinator (Amy), part time Administration
Officer (Kylie) and a casual Customer Service
Officer coming on board shortly (Wendy). It is a
busy place and I cannot see cutting staff or wages
to save money being any sort of solution and
believe it would be detrimental to our ability to
deliver our services. Our DPIRD funding barely
covers staffing costs now and earlier this year
Services Australia (Centrelink) indicated they may
be dropping the rate they currently pay us to
deliver their services which this year was
$2,791.41 per/month. Luckily they reconsidered

and it didn’t end up happening but it is certainly a
possibility in the future and as costs such as
wages and insurance will only keep rising, we will
need to be innovative in finding other sources of
funding. The CRC provides so many essential
services to the town and we have to ensure this is
able to carry on and remain effective.
On a positive note we received significant COVID
assistance from the ATO and our original $11,000
GST bill outstanding from 18/19 was mostly
covered - we only had to pay $600 to clear that
debt. The Department of Housing also supplied a
$2,500 rent relief package, again due to COVID.
We also received over $24,000 in traineeship
wage subsidies through the Government trainee
retention program.

DPIRD supplied us with grants for governance
support ($2,750) and video conferencing ($550).
We also applied for and were successful securing
a DPIRD Technology and Innovation grant to the
tune of $10,000. We spent this money upgrading
the signage at the centre as well as purchasing 3
new public use all in one computers, 3 second
screens for the office computers as well as a new
projector and screen and a trolley to cart
equipment around the place (so handy!)
Between a $7,500 COVID relief grant from the
Shire and a Be Connected Grant of $2,500, ten
laptops were also purchased for the training
room. We should not have to upgrade any
equipment now for a few years. We also
received $2,000 from the Sydney Myer
Foundation to assist local people to print and
email any of their paperwork to their various
trusts and $1,000 for NAIDOC 2020.
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We signed on with new accountants ITP
Accountants North West in late 2020. We are
working through the bookkeeping systems and
while things have certainly improved there are
still wrinkles to be ironed out and procedures
that need to be made clearer and documented
properly. XERO still needs a bit more work to
provide a completely accurate breakdown of our
various costs and income streams. We also
engaged a new company to do our audit, Letizia
Palmer, and as of early August the Audit has
already been completed which is a huge
improvement on past years.
It has been a busy tourist season and we have
seen a rise in the numbers of people utilising
services such as printing, scanning and using the
WIFI however there is a commonly held belief
that all these things should be free and some
people are quite taken aback at being charged for
them! The flip-side to this has been others are
extremely generous and our donation box has
been fairly healthy. The recycling program run in
conjunction with Assetlink has been a winner and
there is now about $3,000 in the kitty. We plan
on using some of this for a community skill share
activity. It’s an exciting idea and I can’t wait to
see what we do!
Overall I believe there is a lot more
understanding from local people, businesses and
companies about what the CRC can offer. We
have seen a rise, especially from some of the

mining companies and their contractors, in
people using our services such as wide format
printing and hiring our training room for
meetings or video conferencing. They are talking
to each other and we are getting enquiries from
further afield because of it. Let’s hope it
continues. The uptake from locals to get involved
or contribute is less promising and we perhaps
need to be more innovative in getting people to
interact with our programs. It can get quite
disheartening to put on an event, offer training or
an activity that has been specifically requested by
the community and barely anyone registers
interest or shows up.
Going forward into next financial year the CRC, as
always, needs to run a tight ship. We will be
sourcing grant money to run any events or
activities as per usual. There will be no need to
upgrade any equipment and hopefully we will not
have any major unplanned expenditure, though
fingers crossed for a bit of an upgrade in our
building with the planned changes for the
Centrelink room and office space. It will make
the work place a lot more practical and safe and
brighten up our centre for customers. Careful
planning, good management and an enthusiastic
committee will see us back to profit I’m sure!

Kylie James,
Treasurer
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The 2020-2021 financial year has been an overall
success. We have been extremely fortunate given
the difficulties and hardships faced by many small
businesses and not for profits across Australia
and the world over the past year or more. I’m
proud to say that we have generally met our
targets for service delivery while also continuing
to develop and improve the organisation. This
includes significant upgrades to our equipment
inventory and progress – though slow in some
areas! - made across all strategic objectives
identified in our business and strategic plan.
We were sorry to see long-term CRC employee
Sharna Coffin resign in May though we look
forward to bring local Councillor Wendy
McWhirter-Brooks on board as a casual staff
member in the upcoming year, hopefully this
should help to provide a little more flexibility.
Both Kylie and myself have been undertaking
training over the past year and look forward to
completing our studies reasonably soon.
The community as a whole faces some complex
social and economic challenges not limited to a
declining population and inadequate housing,
high unemployment and significant health and
wellbeing concerns for a large proportion of
residents. While these factors mean that CRC
services are more critical than ever, they also fuel
the struggle to secure the minimum numbers
required for delivery of more involved initiatives.
Though we strive to innovate and find new ways
to connect, the battle to maintain engagement
with those most in need can become
demoralising. The past year has highlighted the
importance of prioritising the mental health and
wellbeing of our team and our service provider
colleagues within the community. Our people
continually go above and beyond to produce the
best possible outcomes for our clients, remaining
calm, objective and understanding in the face of
whatever the day brings. This takes its toll and it
is critical that the wellbeing of our staff and

colleagues within the community is not
compromised or forgotten in our efforts to help
others.
Moving forward it will be very interesting to see
how the upswing in local mining activity as well
as the increased push toward expanding the
tourism industry in the Pilbara will continue to
impact the local community. With the finalisation
of projects such as the airport upgrade and some
energetic new personalities moving into key roles
in town I believe that Marble Bar has exciting
potential for growth and development. It is my
sincere hope that the community is able to adapt
and embrace new opportunities as they arise and
the CRC will play a key role in facilitating this.
This July saw me crossing the three-year mark in
Marble Bar and I anticipate this will be my last
annual report. Over the time I’ve spent here I’ve
witnessed significant growth within the
organisation and in its governance processes,
upgrades to buildings and equipment,
development of exciting new programs and the
revitalisation of long-standing initiatives such as
the Mirage newsletter. While the Centre has its
share of quiet days, most see at least a few faces
through the door and general awareness of the
services offered by the CRC seems to be
improving. We continue to develop strong
relationships with stakeholders and the CRC is
generally well trusted among the community.
Though I am very much looking forward to
getting back to see family and friends in SA, I’m
extremely grateful for my time here, the
opportunities I have been given and the lessons I
have learned. It has been challenging, frustrating
and occasionally heartbreaking, but ultimately
extremely rewarding. I will leave this role and
Marble Bar with a wealth of unique experiences
that few places could ever hope to equal.
Amy Pfitzner,
Coordinator
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Continue to develop and promote the MBCRC Training Centre as a priority for the upcoming year.
Notable Outcomes:
 8x group training sessions delivered this year
 53x certificates of accreditation
 Be Connected Program + Be Connected Program (weekly ‘Friday sessions’)
 10x new computers (funded by the Good Things Foundation & the Shire of East Pilbara)
Successes: We are now very well equipped to deliver training with a suite of laptops and software. Local
businesses have also taken us up on our ‘training centre’ facility and hired the space on a couple of
occasions to deliver private training to staff. We have found working with local Mark Keogh Training has
been extremely successful and cost effective. Be Connected has also been moderately successful.
Problems: Due to insufficient engagement and, in one instance, insufficient local infrastructure we have
had to cancel several planned sessions. It is challenging to find providers able to provide the in-person
training sessions favoured by the community, and costs are often prohibitive. Bandwidth limitations
challenge delivery of online group training sessions. Clients show strong preference for time-consuming
one-on-one, hands on sessions and are unwilling to engage with online training or self-guided sessions.

Develop and strengthen partnerships with local businesses, organisations and stakeholders to maintain
positive reputation and ensure ongoing support.
A key priority is to continue to develop our partnerships with key stakeholders to facilitate mutual
outcomes, strengthen existing relationships and form new partnerships as opportunities arise.
Notable Outcomes:
 MOU established with Assetlink
 13 activities delivered in partnership with local organisations and service providers
 Regular Mirage collaborations throughout the year with local business, service providers and
organisations, multiple per/edition.
 Significant involvement with the Marble Bar Race Club and the (cancelled) 2021 race event
Successes: CRC staff continually engage with service providers and local stakeholders to discuss local
issues and stay up-to-date with activities and issues impacting the local area. We frequently collaborate
with other organisations to deliver activities and share information. We have found a focus for this year has
been in working with local mining companies, and are excited to have established an MOU with mining
camp management organisation Assetlink. Staff have also made significant contributions to the Marble Bar
Race Club including in event planning and coordination and governance and financial support.
Problems: As always, staff turnover in local organisations often results in having to re-establish
relationships and makes long-term planning for delivery of activities in partnership challenging.
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Review of policies & procedures to ensure strong governance moving forward and reduce impacts of losing
key staff/committee members.
Notable Outcomes:
 New Emergency Response Procedures
 New housing has been secured to facilitate staff succession
 New bookkeepers assisting with ongoing review of financial processes
Successes: This year we have redeveloped our Emergency Response Procedures (including for customer
aggression) and associated signage (i.e. evacuation maps). We have also secured new housing to facilitate
staff transitions, as per the succession plan developed as part of the 2020-2021 business and strategic plan.
New bookkeepers are assisting to develop new, streamlined, consistent processes particularly for working
in Xero.
Problems: Though work is ongoing, time remains the greatest limiting factor in our ongoing policy and
procedural development.

Promote CRC Membership, gain new members.
In the previous year, a casual vacancy remained unfilled throughout the year. While we consistently achieve
quorum, committee members generally need to be reminded/contacted prior to meeting. Appears to be
some disengagement/disinterest.
Notable Outcomes:
 1x new member - filled casual vacancy: Vice-Chairperson
Successes: We have been lucky to gain one new member, Wendy McWhirter-Brooks, who has stepped in
as Vice-Chairperson. Wendy represents a huge asset to the Centre as she has an extensive background in
governance and involvement with committees. We are hopeful to see more progress with attracting new
membership in the new year as several new faces have recently joined the community.
Problems: Promotion of membership has been underwhelming with the loss of two committee members
to only one new appointment. We are not alone in struggling to fill local positions as local membership is
declining across all associations with many of the ‘key players’ retiring or leaving town.

Sharing of information with the community is a key priority, particularly in light of COVID-19 and a need for
the community to take advantage of forecasted increases in economic activity.
Notable Outcomes:
 145 Mirage articles published: 72 local info/historical, 46 community contributions, 105 local
government info pages
 135 informative facebook posts: Reached 12,447 people, 2,356 engagements
 7x group information sessions this year
 161 people engaged with the SLO1 government/community information access point
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Successes: Information sharing remains one of our biggest strengths as an organisation. We utilise a
combination of the Mirage newsletter, social media, community noticeboards and direct stakeholder
engagement through email, phone calls and face-to-face discussion. We are continually improving on the
Mirage and feedback is overwhelmingly positive. We also receive great feedback and engagement with our
information sessions and have now established a streamlined model to coordinate the sessions and
effectively assist businesses and organisations to connect with the community.
Problems: The collection and distribution of information is extremely time-consuming and generates
minimal profit. The Mirage is a particularly notable example of this, though we have seen increased paid
contributions particularly from the Shire. Most collaborative pieces require multiple ‘follow-ups’ to ensure
content is submitted in time for publication.

(Top > Bottom) Atlas Info Session, Community Market, NBN Info Session, Community Market, Calidus Info Session
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Social Media: Social media (Facebook) continues
to be an important part of our promotion and
information sharing strategy.

Mirage Community Newsletter: The monthly
‘Mirage’ community newsletter remains an
important part of our information sharing
strategy. Over the past year we have continued
to develop the Mirage, with new segments
including ‘Local History’.
With each edition, a limited run of around 60
printed copies are distributed in Marble Bar and
digital copies are available from our website,
distributed to our mailing list of subscribers and
shared through social media.

Ongoing Nyiyaparli Trust Assistance: MBCRC
receives a yearly contribution from Mutual Trust
in order for us to provide free general assistance
to the Nyiyaparli people and other local
indigenous groups. MBCRC staff providing
printing, scanning and assist with submission of
trust documentation at no charge.

Assetlink MOU: In 2020, MBCRC and Assetlink
signed a Memorandum of Understanding (MOU)
agreement, with the intention to “work together
to deliver mutually beneficial projects or
programs to improve or add value to the Marble
Bar and surrounding community.”
Notable outcomes include our container recycling
program which provides a local opportunity for
recycling - the nearest alternative facility is nearly
200km away.
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MBCRC are an Agent for Services Australia
hosting a fully equipped self-service area. As an
Agent our staff are trained and cleared as
specified personnel, enabling us to provide
identity confirmation for Centrelink services and
access the ‘Silver Service’
support line to assist with
complex enquiries.
We also aid clients to set
up and access digital
services including
MyGov, Centrelink and
Medicare, help
customers to complete
forms, provide
information about available payments and
services and much more. It’s a vital service in a
remote community such as Marble Bar.

Services Australia also conduct outreach/remote
servicing through our Agent site, though trips
have been less frequent due to COVID-19 with
only one trip in 2021.

Under our contract with DPIRD we deliver Service
Level Outcomes (SLOs) through a mix of core
services and planned activities and initiatives.
These support Community Level Outcomes
(CLOs) as defined by the Department;
- Development of vibrant and
sustainable regional communities.
- Regional communities have improved
access to the state government and community
information they need.
- Regional communities improve their
economic health.
- Regional communities improve their
social cohesion and capacity.

Signage and Accessibility: Thanks to the DPIRD
Tech & Innovation Grant round in 2020, the
MBCRC has acquired new, up-to-date signage,
improving visibility from the street and more
accurately reflecting our services.

Desk/booth, Computer & Printer: MBCRC
provides a dedicated desk area with access to a
computer and mono-printer for free access to
government and community information. The
tech & innovation grant round also allowed us to
upgrade our dedicated Government Access Point
computer.
Noticeboard & Brochure Display: MBCRC
updates our noticeboard with relevant material
regularly throughout the week and informative
brochures and pamphlets are displayed
throughout the building. Earlier this year we
moved our primary display to a new space in
order to improve privacy and ease of accessibility
for sensitive topics such as drug and alcohol
counselling or family violence support.
Videoconferencing: This year we have facilitated
9 out of 8 sessions specified in our contract,
despite challenges with internet connectivity and
staff training. DPIRD supplied $500 this year to
support a professional subscription and we have
elected to trial Zoom Pro, though this may need
to be reviewed for the coming year as we have
found many organisations have concerns around
security.
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Referral Relationships: MBCRC are always
working to develop strong relationships and
maintain continued engagement with local
business and community organisations.
Under our contract, we are required to actively
maintain 6 SLO2 referral relationships for
organisations who seek to support business and
economic development. The MBCRC currently
has 28. We feel that working with other
organisations is essential to the successful
delivery of our objectives and wherever possible
we assist other local businesses and organisations
with delivery of their own programmes, where
they are in line with the SLO2 objectives.
Our SLO2 Referral Relationships include:








Apprenticeship Support Australia
Assetlink
Horizon Power
Many Rivers Small Business Finance
Mark Keogh Training
The Shire of East Pilbara (the Shire)
RSM Business Local

Training/Workshops – Business Development
Focus: We delivered 4 / 4 contracted group
workshops & training sessions this year.
In September we worked with the Shire and Mark
Keogh Training to deliver accredited Remote First
Aid & 4WD training courses through our Training
Centre, providing critical safety skills and
professional development opportunities for
people working remotely in indigenous support,
pastoralism, mining and local government.

In April we worked with Keen Bros to deliver HR
Truck training and licencing in Marble Bar
Unfortunately, we were notified that the
Department of Transport had denied the Marble
Bar route, though students were still able to
undertake the training in Newman.
Additional Remote First Aid courses were also
planned for November and May, but these were
cancelled due to insufficient numbers.
We recorded an additional 46 “one-on-one”
sessions where staff worked closely with local
business and community members to improve
capacity to engage in activities relating to
business or employment. Sessions included:




Resume development
Assistance with job applications
Technology support for business owners
& members of the workforce

Information Sessions – Business Development
Focus: This year we facilitated 6 / 4 business
focused information sessions (including two ‘part
sessions’).
At our community market in August, MBCRC
facilitated a ‘listening post’ for a group consulting
for the Shire to develop a new Economic and
Tourism Development Strategy. Shire staff also
surveyed marketgoers.
In September and June, we held a second and
third information session with locally operating
gold mining company Calidus Resources. Both
sessions were well attended and provided a
valuable opportunity for the community to ask
16

questions and pursue opportunities for training
and employment. A similar session was held in
October with iron ore mining company Atlas
Resources, with several affiliated companies also
participating in the session.
In November, we hosted Horizon Power in the
Centre and provided locals an opportunity to get
help with their account, ask questions or find out
about upcoming projects. A similar session was
held in March with representatives from the
National Broadband Network (NBN).
In April we hosted Carolyn Biar from the Pilbara
Development Corporation for a consultation
session with tourism stakeholders, including local
business and local government. Topics for
discussion included opportunities for tourism
business development in the area.
Local Initiatives/Projects – Business
Development Focus: We delivered 4 / 4 SLO2
local initiatives and projects this year.
In July, one of our staff undertook training to
become a ‘tax help volunteer’ under the program
administered by the Australian Tax Office. The
program ran to November and enabled staff to
assist clients with simple tax returns.
From August to October we ran 5 competitions to
distribute the Shire of East Pilbara’s ‘East Pilbara
Dollars’ COVID-19 economic stimulus program.
In August, we ran a well-attended community
market day. MBCRC hosted our own stall selling
produce from our community garden.
We’ve also been working together with the Shire
and the Tourist Association to re-develop the
Heritage Trail, including conducting research to
ensure accuracy and assisting with the re-design
of new signage and materials. This project is
ongoing.

Referral Relationships: DPIRD require us to
actively maintain 6 SLO3 referral relationships,
the MBCRC currently has 42 listed.
Our SLO3 Referral Relationships include:





East Pilbara Independence Support
Meenthena Veterans Retreat
Well Women’s Clinic
Bloodwood Tree

Training/Workshops – Community Development
Focus: This year we delivered 4 / 4 SLO3 training
sessions and workshops through our Training
Centre.
In September we delivered free mental health
first aid training with Mark Keogh Training thanks
to a grant from FMG. With Mark in town, we
were also able to facilitate First Aid accreditation
for members of the local Volunteer Fire and
Emergency Services.
In November, we utilised our remaining FMG
funds as well as additional grant funding from the
Shire and Mark Keogh Training to deliver another
free mental health first aid session.

In February, we decided to complement our ‘Be
Connected’ digital literacy program, which was
receiving little engagement, with a dedicated
1.5hour weekly time slot to deliver free digital
literacy training for walk in clients over 50. While
engagement with this program was not what we
had hoped, we did receive good feedback from
those who attended and hope to continue
working on better ways to deliver this type of
training through the training centre.
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Finally, staff also recorded 93 “one-on-one”
sessions with clients this year, where staff
worked closely to develop community
connectedness and capacity, for example:




Setting up a new mobile phone
Setting up and using email
Buying online tickets to local events

Information Sessions – Community
Development Focus: We were able to facilitate 1
of 4 required information sessions for this year.
The shortfall was made up in over delivery of
training and projects/initiatives and less formal
information sharing through platforms such as
the Mirage.
From October to March, MBCRC and the Shire
worked together to put together a local cyclone
readiness information package which was
distributed through the Mirage. Information was
sourced from local authorities and included
information about evacuation procedures after
we identified that community understanding of
the process was lacking.
Local Initiatives/Projects – Community
Development Focus: This year, MBCRC facilitated
7 of 4 SLO3 local projects and initiatives.
Beginning August, MBCRC grew seedlings for sale
through our community garden. We also had
quite a successful run of pumpkins which we gave
away to the community, while promoting healthy
eating through recipe ideas in the Mirage.
In September, staff undertook ‘digital mentor’
training to deliver the (previously mentioned) Be
Connected Senior Digital Literacy – ‘Building
Digital Skills’ Program, which was delivered
throughout the remainder of the year.
In November we received grant funding to deliver
a NAIDOC program with the Shire, turning handdrawn artwork with the theme ‘always was,
always will be’ into custom t-shirts. This project
was delayed several times due to conflicts with
cultural Lore activity however it was all worth it
in the end when we enjoyed a lovely morning tea
and handed out the shirts to the kids.
A definite highlight was the Pioneer’s &
Pensioner’s Christmas Lunch in December. We
ran this event for some of our senior locals after
finding historical references to a Pioneer’s &
Pensioner’s party in old newspapers articles.

In February, we started the container recycling
program with Assetlink, providing a local
opportunity for recycling as the nearest
alternative facility is nearly 200km away.
Recyclables collected from local mining camps
and community donations collected at the CRC
are regularly transported to a facility in South
Hedland by Assetlink. All funds raised are utilised
by MBCRC for community projects and initiatives.

In March we worked with the Shire to put on an
International Women’s Day lunch at the CRC. In
the lead-up to the event MBCRC staff shared
historical articles and stories about inspiring local
women, which received great engagement
online.
In April, MBCRC and the Shire put on the ‘Big
Marble Bar ANZAC Day Bake Off’, with
submissions judged at the ANZAC day gunfire
breakfast.
Associations support – executive officer
assistance and training: We facilitated 21/2
association support sessions this year. After
handing over management of the Nullagine CRC
in the previous year, we provided some limited
support in response to specific governance
enquiries, for example regarding the model rules.
Significant support was also provided to the
Marble Bar Race Club committee.
Other support provided through our year-round
drop in service included assistance with accessing
Associations Online, general guidance, tools and
resources for understanding committee roles and
obligations.
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